
ASSESMENT CRITERIA ON TENURE-ELEGIBLE LECTURER POSITION UAB-LE-9071 ‘CRISTALLOGRAPHY AND 

MINERALOGY’ AT GEOLOGY DEPARTMENT OF UNIVERSITAT AUTÒNOMA DE BARCELONA. 

The evaluation of candidates will conform to the criteria listed below, according to the CV and documents presented 

by the candidates and the compatibility with the profile of the position (Cristallography and Mineralogy). Each partial 

score is between brackets and the maximum amount of points score a total of 100).  

FIRST PHASE (60% of total) 

RESEARCH MERITS IN MINERALOGY/CRYSTALLOGRAPHY (MIN/CRYST): 38% 

A. Quality of research work and dissemination of its results (0-15) 

A.1. Indexed publications (WOS, scopus) on min/cryst (0-13 points) 

A.2. Other peer-reviewed publications on min/cryst, indexed publications out of min/cryst, and 
book chapters (0-2) 

B. International mobility (time spent at a foreign institution doing research on min/cryst) (0-13) 

C. Research projects and research contracts on min/cryst (0-6) 

C.1. Leadership capacity and competitive research projects obtained as PI (0-4) 

C.2. Participation in research projects as non-PI (0-2) 

D. Quality of results transfer on min/cryst: Patents, transfer knowledge to the productive sector (0-2) 

E. Invited conferences on min/cryst in meetings or renowned academic centres (0-2) 

TEACHING MERITS IN MINERALOGY/CRYSTALLOGRAPHY: 13% 

F. Involvement in education in min/cryst (0-11) 

F.1. University courses taught (first and second cycle, degree and post‐graduate) (0-7) 

F.2. Supervision of doctoral theses (0-2) 

F.3. Supervision of first degree and master's final projects   (0-2) 

G. Quality of teaching work: quality teaching recognition, innovative teaching projects, material and 

publications (0-1) 

H. Quality of pedagogical training:  Courses and Presentations at conferences related to university 

education (0-1) 

OTHER MERITS: 9% 

I. Awards (0-3) 

J. Linguistic competence (0-4) 

K. Other diverse merits such as university management posts, outreach in min/cryst etc. (0-2) 

SECOND PHASE (40% of total) 

L. Presentation on a research topic on min/cryst: 10% (0-10) 

M. Answers to questions by the committee on the previous presentation: 10% (0-10) 

N. Presentation on teaching methods and organization for the position: 10% (0-10) 

O. Answers to questions by the committee on the previous presentation: 10% (0-10) 

 

The candidates that achieve 30 points in the first phase, will pass to the second phase of selection 



 

 

The candidates that achieve 30 points in the first phase, will pass to the second phase of selection 
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A.2. Other peer-reviewed publications on 
min/cryst, indexed publications out of min/cryst, 
and book chapters  

(0-2) 
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(0-13) 

C. Research projects and research 
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projects obtained as PI   

(0-4) 

C.2. Participation in research projects as non PI (0-2) 

D. Quality of results transfer on min/cryst: Patents, transfer knowledge to the 
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E. Invited conferences on min/cryst in meetings or renowned academic centres  (0-2) 
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G. Quality of teaching work: quality teaching recognition, innovative teaching  
projects, material and publications   
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K. Other diverse merits such as university management posts, outreach in min/cryst etc.  (0-2) 
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L. Presentation on a research topic on min/cryst: (10%) (0-10) 

M. Answers to questions by the committee on the previous presentation: (10%)   (0-10) 

N. Presentation on teaching methods and organization for the position: (10%)   (0-10) 

O. Answers to questions by the committee on the previous presentation: (10%)   (0-10) 

(0-100 points)   


